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ABSTRACT OF 2020 SCHOOL MEETING MINUTES
2020 WARNING AND VOTE THEREON

The March 2, 2020 Annual School District Meeting was opened at 8:22 p.m. by the
Moderator, Morgan Wade. Moderator Wade read the Warning in its entirety. The voters
opened discussion on each Article. Discussion on the Articles was then closed and the voters’
decisions were recorded. The meeting was adjourned at 10:12 p.m. The minutes in their
entirety are available at the Canaan Town Clerk’s Office.

CANAAN SCHOOL DISTRICT WARNING

To the inhabitants of the Town of Canaan, Vermont who are legal voters of said Town School District,
you are hereby notified and warned to meet at the Canaan Memorial High School Gymnasium on
Monday, the 2¢ day of March 2020 at 6:00 p.m. to transact the Town business from the floor and
immediately thereafter, to transact the following School business from the floor.

ARTICLE 1. To elect all Town School District Officers, as required by law. (Voting for School District
Officers to be by Australian Ballot. Polls open Tuesday, the 3rd day of March from 8:00 a.m. to 7:00 p.m.).

ARTICLE 2. To see if the Town School District will authorize the Board of School Directors to borrow
money for current operating expenses in anticipation of taxes.

ARTICLE 2. Passed in the Affirmative as written.

ARTICLE 3. Shall the voters of the Canaan School District approve the school board to expend
$3,962,561 which is the amount the school board has determined to be necessary for the ensuing
fiscal year? It is estimated that this proposed budget, if approved, will result in education spending
of $17,960 per equalized pupil. This projected spending per equalized pupil is 1.416% lower than
the current year.

ARTICLE 3. Passed in the Affirmative as revised.

ARTICLE 4. Shall bonds or notes of the Canaan School District in an amount not to exceed One Million
Dollars ($1,000,000), subject to reduction from available state and federal grants-in-aid and appropriations,
be issued for the purpose of financing the District’s share of the cost of making Canaan Schools building
improvements, namely, ADA Compliance Upgrades — remodeling bathrooms and the relocation of
classrooms for accessibility, electrical panel upgrades, network wiring replacement, elementary roof repairs
and general building repairs at an estimated cost of One Million Dollars ($1,000,000).

State funds may not be available at the time this project is otherwise eligible to receive state school
construction aid. The District is responsible for all costs incurred in connection with any borrowing done in
anticipation of the receipt of school construction aid.

ARTICLE 4. Passed in the Affirmative as written.
ARTICLE 5. To transact any other business that may legally come before this meeting.
Given unto our hands this 27th day of January, 2020.

/s/ Daniel Wade, Chair /s/ Daniel Lepine /sl Catherine Sawick

/s/ Linda Harris, Clerk /s/ Krista Rodrigue




CANAAN MEMORIAL HIGH SCHOOL

CLASS OF 2020

(Courtesy of Whipple’s Studio)

SCHOOL ENROLLMENT

January 11, 2021

Grade

PK K 1 2

3 4 5 6

7

8 9 10

11

12

Total

10 8 8 6

9 6 16 11

7

9 15 23

27

16

Elementary (PK-6): 74

Secondary (7-12): 97

Total Enrollment: 171



CANAAN MEMORIAL HIGH SCHOOL
CLASS OF 2020 GRADUATION AWARDS

Student Award

Stephanie Bolton Coos County Hospital Resident Council Scholarship
Harvey Boynton Memorial Scholarship
Lucas Memorial Scholarship
Margaret Dempsey Lima Memorial Scholarship
North Country Firefighters Association

Jonah Cote Valedictorian
Town of Canaan Scholars Academic Honors Scholarship
University of Vermont’s Green and Gold Scholars Award
American Legion Northland Post #47 Scholarship
Canaan Athletic Award
Carrie Jones Lund Scholarship
Lucas Memorial Scholarship
Lynwood Peck Band Award
Margaret Dempsey Lima Memorial Scholarship

Ayva Daiello Student Council Scholarship
Jeanette Maurais Student Athlete Award

Joy Hanlon Canaan Women'’s Club Scholarship
Charles W. Young Memorial Scholarship
Essex North Education Association
Jeffrey Bryan Memorial Scholarship

Paige Hughes Abner and Rita Ladd Memorial Scholarship
American Legion Auxiliary Americanism Award
American Legion Auxiliary Northland Post # 47 Scholarship
Canaan Athletic Award
Canaan Women'’s Club Scholarship
Coos County Hospital Resident Council Scholarship
Klinefelter Family Memorial Scholarship
Lucas Memorial Scholarship
Margaret Dempsey Lima Memorial Scholarship
Paul F. Biron Memorial Scholarship
Student Council Scholarship

Tucker McMann Salutatorian
Town of Canaan Scholars Academic Achievement Scholarship
American Legion Americanism Award
Carrie Jones Lund Scholarship
Essex North Education Association
Lucas Memorial Scholarship

Anthony Nite Margaret Dempsey Lima Memorial Scholarship
Garrett Rancourt Arion Music Award

Arthur Richards Margaret Dempsey Lima Memorial Scholarship



THE CANAAN SCHOOL DISTRICT SCHOLARSHIP ACCOUNTS

This is to certify that as of December 31, 2020, the following accounts were on
deposit at the Bangor Savings and Citizens Bank:

Paul Biron Savings Account $1,307.76
Nicole Blanchard Savings & Interest Account $53.70
Harvey Boynton Memorial Fund (CD) $2,123.71
Jeffrey Bryan Memorial Fund (CD) $2,186.99
Jeffrey Bryan Savings & Interest Account $152.47
John & Stanley Carr Memorial Fund (CD) $2,500.00
John & Stanley Carr Savings & Interest Account $2,045.63
Nancy Carrier Memorial Fund (CD) $495.35
Nancy Carrier Savings & Interest Account $117.05
Margaret Lima Memorial Scholarship $17,820.82
Edwina Lucas Memorial Fund (CD) $14,259.55
Edwina Lucas Savings & Interest Account $14.84
Carrie Jones Lund Scholarship Fund (CD) $2,427.54
Carrie Jones Lund Savings & Interest Account $11,601.78
Jeannette Maurais Memorial Fund (CD) $1,284.13
Jeannette Maurais Memorial Fund (Savings) $27.76
Victor Maurais Memorial Fund $22.27
Peter Peron Memorial Fund (Savings) $38.60
Arthur Ross Savings & Interest Account $516.71
Neil Tillotson Fund $243.94
Charles Young Scholarship $145.56
Scholarship Fund (CD) $21,694.03
Savings/Checking Account $5,909.82



FOTHERGILL SEGALE & VALLEY

Certified Public Accountants

December 3, 2020

To the Board of School Directors
Town of Canaan School District
Canaan, Vermont

We have audited the financial statements of the governmental activities, its major fund, and the aggregate
remaining fund information of the Town of Canaan School District for the year ended June 30, 2020 and
have issued our report thereon dated December 3, 2020. Professional standards require that we provide
you with information about our responsibilities under generally accepted auditing standards and,
Government Auditing Standards, as well as certain information related to the planned scope and timing of
our audit. We have communicated such information in our letter to you dated May 7, 2020. Professional
standards also require that we communicate to you the following information related to our audit.

Significant Audit Findings

Qualitative Aspects of Accounting Practices

Management is responsible for the selection and use of appropriate accounting policies. The significant
accounting policies used by Town of Canaan School District are described in Note 1 to the financial
statements. The application of existing policies was not changed during the year. We noted no
transactions entered into by the School District during the year for which there is a lack of authoritative
guidance or consensus. All significant transactions have been recognized in the financial statements in the
proper period.

Accounting estimates are an integral part of the financial statements prepared by management and are
based on management’s knowledge and experience about past and current events and assumptions about
future events. Certain accounting estimates are particularly sensitive because of their significance to the
financial statements and because of the possibility that future events affecting them may differ
significantly from those expected. The most sensitive estimate affecting the District’s financial statements
was:

s Management’s estimate of the depreciation is based on estimated useful lives of the assets. We
evaluated the key factors and assumptions used and determined that the estimate used is
reasonable in relation to the financial statements taken as a whole.

Difficulties Encountered in Performing the Audit

We encountered no significant difficulties in dealing with management in performing and completing our
audit.
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Corrected and Uncorrected Misstatements

Professional standards require us to accumulate all known and likely misstatements identified
during the audit, other than those that are trivial, and communicate them to the appropriate level
of management.

We proposed one adjustment to your financial statements which was accepted and recorded by
management. The adjustment was to record a contribution for the purchase of a building trades house.
The adjustment was material to the financial statements taken as a whole.

Disagreements with Management

For purposes of this letter, professional standards define a disagreement with management as a financial
accounting, reporting, or auditing matter, whether or not resolved to our satisfaction, that could be
significant to the financial statements or the auditor’s report. We are pleased to report no such
disagreements arose during the course of our audit.

Management Representations

We have requested certain representations from management that are included in the management
representation dated December 3, 2020.

Management Consultations with Other Independent Accountants

In some cases, management may decide to consult with other accountants about auditing and accounting
matters, similar to obtaining a “second opinion” on certain situations. If a consultation involves
application of an accounting principle to School District’s financial statements or a determination of the
type of auditor’s opinion that may be expressed on those statements, our professional standards require
the consulting accountant to check with us to determine that the consultant has all of the relevant facts. To
our knowledge, there were no such consultations with other accountants.

Other Audit Findings or Issues

We generally discuss a variety of matters, including the application of accounting principles and auditing
standards, with management each year prior to retention as the governmental unit’s auditors. However,
these discussions occurred in the normal course of our professional relationship and our responses were
not a condition of our retention.

With respect to the supplementary information accompanying the financial statements, we made certain
inquiries of management and evaluated the form, content and methods of preparing information to
determine that the information complies with accounting principles generally accepted in the United
States of America, the method of preparing it has not changed from the prior period, and the information
is appropriate and complete in relation to our audit of the financial statements. We compared and
reconciled the supplementary information to the underlying accounting records used to prepare the
financial statements, or to the financial statements themselves.

This information is intended solely for the use of the School Board and management of the Town of
Canaan School District and is not intended to be and should not be used by anyone other than these
specified parties.

Very truly yours,

’\%‘\»@' ADDGQAQ s Vil , CAas
FOTHERGILL SEGALE & VALLEY, CPAs
Vermont Public Accountancy License #110



Comments from the School Board Chair
Dan Wade

The past 12 months have been challenging and exciting all at the same time. It was a few short days after
Town Meeting day that we found out just how invasive the Coronavirus would be. It could have consumed our
whole lives if we had let it. There was much to prepare for something that seemed so far away, but it finally
reared its ugly head in the North Country this past fall. With protocols in place, we were able to meet all the
challenges we have encountered. Our administration, teachers, and staff have worked hard to make sure all
were taken care of. This year we were met with the challenge of educating all our students while meeting the
needs of teachers and parents alike. Once again, no easy task. We took the approach, as we always do: Kids
first.

We are excited to have begun work on our building with the million-dollar bond that you approved last year. First
we have decided to fix the Elementary roof in-house, and should be completed before summer. Projects that we
have been working on are for ADA compliance and a bit of sprucing up the school. We have moved the Art
room and Science upstairs, and are in the process of building the Science Lab. Door hardware and handrails
have been installed. Some projects have been more difficult than others, like the Science Lab. For the Science
Lab, we could not just redo it as there are very specific regulations we need to follow, so we hired an architect
for that purpose. The outside doors and entryway have been contracted out to Portland Glass and will be
completed this spring. We had anticipated more work getting done this past year, but much effort has gone into
our COVID-19 response, thus slowing down our capital projects.

This year, just like every year, the challenge to fully fund our school with all the programs we have come
accustomed to and keep the cost reasonable for our taxpayers, is difficult, and it gets more difficult as
enrollment goes down. This year's budget is only 1.7% higher than last years budget, the major cost increase is
based on the state and how they recalculated their formulas. Our administration works hard to augment our
budget with grant money to be able to pay staff that are much needed for the welfare of our students. The state
mandates that all maintenance and capital expenses be put in the overall budget, which in turn takes away from
how much we can actually spend on educating our kids. | will be heading to Montpelier (virtually) this spring to
lobby our House of Representatives to do what we can to get the funding formula changed. | believe our
students should not be penalized when we try to upgrade our buildings.

Last summer we had a flood in our school as a result of a small filler hose to a toilet breaking in the elementary
school. As a result, we were able to remove all the exposed asbestos floor tiles out of our school and replace
them with vinyl floor tiles. Some walls were replaced, and a fresh coat of paint applied. We also replaced rugs
and furniture, all covered by insurance. Our Multi-Purpose Room was untouched by the flood, but we decided
to have all the tiles replaced in there as well, when the asbestos people were already in the school. This
seemed the right path to save the district money in the long run.

| know a lot of you are wondering what is going on with Consolidation after three years of meetings, | think the
Committee is close to a physical and financial model to be brought to the people. | thought this would have
happened two years ago, but with so many minds and emotions involved, as | have said in the past, it has been
no easy task. They are at the point where lawyers and financial experts are working on a plan to be brought to
the public in the near future. There will be a special meeting to present this plan and no matter what plan they
come up with, it should include Canaan as one of the locations for a certain number of years.

Last, our principal, Deborah Lynch, who has worked for Canaan over the last 34 years is retiring. She has
always created a friendly, warm, and welcoming atmosphere to our school. She will be missed. Thank you for
your service to our community.

Thank you for putting your trust in our school board.
Dan Wade



Report of the Superintendent

Dear Canaan Families and Community Members,

COVID-19 has created many challenges for the health, safety and educational needs of our children. In March
2020, we quickly transitioned to remote learning, which brought the attention of the many longstanding disparities
in our rural communities related to internet connectivity, food insecurities and social-emotional, physical health
and well-being. As we reopened in the fall for in-person learning, we intentionally used the first few weeks of
school to set the foundation for a successful school year; practicing new COVID-19 protocols, building classroom
communities, supporting emotional well-being of students and assessing academic readiness to recover from the
long absence at school.

Along with the many challenges, we have also found opportunities to transform our teaching and learning
environments to embrace flexibility and innovation. Through Coronavirus Aid, Relief, and Economic Security
(CARES) Act and other federal funding, we have provided one-to-one devices for students, new classroom
technology, and professional development opportunities for teachers and support staff to promote the successful
integration of technology into our classrooms.

The Canaan Career Center received over $98,000 in resources, tools and equipment to modify their work spaces,
provide individual tools/resources for the new safety protocols and exploring virtual, simulations and mobile
technology for hands-on learning. With a strong focus on career pathways and developing personalized learning
plans, we have included middle school students this year in the rotation of our five Career and Technical
Education (CTE) programs to engage middle school learners. Our intention is to expose them to fields before
they enter high school to help lead them to studies geared either to prepare for college or successful career paths.

With student interests and goals at the forefront, the district has been engaged in personalized, equitable and
proficiency-based learning activities. Teachers have been focused on replacing their traditional practices with
new models that foster student-centered learning. They have identified the content knowledge and skills
connected to state standards with additional locally-developed content, to determine the proficiencies to meet
graduation requirements and be successful in college, career and civic life. Our goal is to prepare our students for
this ever-changing world, by providing them learning opportunities to engage in creative problem-solving,
effectively communicate, apply critical thinking skills, and be able to collaborate both virtually and face-to-face.

As your Superintendent, | continue to be honored to serve the students and families of Canaan Schools,
especially during these extraordinary times. As a community, | thank all of you for supporting and working
together to provide the best educational experiences possible for our students during this pandemic, while
keeping everyone safe. | am very grateful for the all the dedicated staff, board members, parents and community
members who care so much about our communities, our schools and our children.

Stay safe, stay healthy, stay well.

Karen E. Conroy
Superintendent of Schools



Report of the Principal
Deborah M. Lynch

The last year at Canaan Schools has been anything but a typical school year. Remote learning
started in March and continued on throughout the rest of the 2019-2020 school year. We returned to
in person learning in the fall (a few weeks later than usual) and again went remote from the
beginning of November until the first of the new year. During this time, teachers utilized Google
Classroom and Google Meets for instruction and the collection of assignments. We are hopeful that
we will be able to remain in person for the rest of this school year.

The Connecticut River Collaborative continues to enable our students to take classes in any one of
the local high schools. Canaan Schools received 29 students from CAES and 1 from PHS and sent
16 to CAES and 7 to PHS to take courses. We are looking forward to continuing this successful
collaboration in the upcoming school years.

We also offer opportunities to our students through local area colleges and businesses. We have 5
students enrolled in the LNA program being offered at the CCNH. We provide online learning for
those students who wish to take classes not offered within our school and offer internships for
students to go into the community to learn a trade.

We continue to offer several Running Start courses in English, Math, and Science. These courses
consist of a more rigorous curriculum and award high school credit as well as three or four college
credits. The courses are offered in conjunction with White Mountains Community College and the
Community College of Vermont. These credits are transferrable to most colleges and universities
and seniors have the opportunity to graduate with up to 52 college credits. This is a significant cost
savings to parents.

Industry Recognized Credentials continue to be offered through our 5 CTE programs, Fire and
Emergency Services, Advanced Integrated Manufacturing, Diversified Ag and Natural Resources,
Building Trades and Business and Technology. These IRC's are in the Game of Logging, OSHA,
Flagging, CDL, First Aid/CPR/AED and Wildland Fire. Several others are offered in alternating
years.

The Steering Committee continues to support our students through providing transportation to the
combined Winter Carnival at Coleman State Park and the Colebrook school. This committee also
provided most of the funds for our students in Grades 2-6 to go skating or swimming at the North
Country Community Recreation Center. This group addresses concerns brought forth by members
or other community members. If you would like to be a part of the Steering Committee, our
meetings are on the second Thursday of the month in the Principal’s office. We are always looking
for new members.

We welcomed the following teachers to our staff: Sierra Saari is our Math interventionist/ Math
teacher, and Millicent Philbrook and Pam Chapple joined our Para Educator team.

Our Multi -Tiered System of Support (MTSS) enhances the capacity of general educators and
special educators to provide instruction and intervention within a MTSS system across age, grade,
disability, behavior and academic content. Teachers will determine what help each student needs,
and there will be an intentional design/redesign of our services and resources so each student can
succeed.

As | look back on my 34 ¥ years at Canaan Schools and think about the many changes that have
taken place, | can only imagine what great opportunities lie ahead for our students.

Deborah M. Lynch
Principal
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CANAAN SCHOOL DISTRICT STAFF 2020-2021

Deborah Lynch
Sheli Aldridge
Teresa Bolton
Dencie Couvill
Melissa Gray
Chelsea Fairhead
Sean Fink
Jennifer Frizzell
Jensen Giroux
David Herr
Nicole Jeralds
Amy B. Keafer
Christopher Masson
Todd Nichols
Daniel Phoenix
Megan Prehemo, RN
Eugene Reid
Philip Shaw
Kathy C. Smith
Sierra Saari

Kara Sweatt

Kim Sweatt
Denise Wood
Nikkole Wowaka

SUPPORT STAFF

Josee Berry
Evie Day
Richard Gibbons
Cynthia Kaiser
Anne Noyes
James Reynolds
Jeff Richards

M.Ed.
M.A.
M.A.
B.A.
M.S.
B.A.
B.A.
B.A.
B.S.
B.A.
M.A.
B.A.
M.Ed.
B.S.
M.A.
A.S.N.
B.S.
B.A.
B.S.
M.A.
B.S.
A.S.
M.A.
B.S.

B.A.
A.S.

A.S.

Principal

Mathematics

Library Media Specialist

English

Grades One & Two

Pre-K

Physical Education

Kindergarten

Family & Consumer Science

Grades Three & Four

Grade Five

Art

Diversified Agriculture & Natural Resources
Fire & Emergency Services & Physical Education
English

School Nurse

Trades & Industries & Driver's Education
Social Studies

Grade Six

Mathematics

School Counselor

Industrial Technology

Business & Technology

Science

Student Assistant Program (SAP) Coordinator
Paraeducator

Custodian

Administrative Assistant

Custodian (COVID)

Head Custodian

Technology Integration Specialist

IN HONOR OF

DEBORAH LYNCH

FOR 34 YEARS OF SERVICE TO CANAAN SCHOOLS

AND THE CANAAN COMMUNITY

DEBBIE WILL BE RETIRING FROM HER POSITION

AS PRINCIPAL ON JUNE 30, 2021
DEBBIE WILL BE GREATLY MISSED

A TIME TO LOOK BACK WITH ADMIRATION...
A TIME TO LOOK FORWARD WITH ANTICIPATION.
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CANAAN SCHOOL DISTRICT
FY22 Approved Budget

Fy21 FY22 $ Variance
Description Approved Budget Proposed Budget FY21-FY22
1199 Pre-K
110 Teacher Salary (.36 FTE) 13,710 14,617 907
120 Paraprofessionals (.58 FTE) 14,783 0 (14,783)
210 Group Insurance 10,026 9,609 (417)
220 FICA 2,180 1,118 (1,062)
260 Payroll Insurances 630 288 (342)
339 Substitutes-Contracted from ENSU 0 1,892 1,892
540 Advertising 0 252 252
610 General Supplies 778 275 (503)
630 Food 500 500 0
733 Furniture 1,553 0 (1,553)
810 Dues & Fees 327 0 (327)
Total Pre-K $44,487 $28,551 $(15,936)
1100 Kindergarten
110 Teacher Salary (1.0 FTE) 44,150 50,586 6,436
210 Group Insurance 26,168 26,785 617
220 FICA 3,377 3,870 493
260 Payroll Insurances 670 800 130
610 General Supplies 718 849 131
640 Books & Periodicals 287 665 378
733 Furniture 409 427 18
Total Kindergarten $75,779 $83,982 $8,203
1101 Grade 1
110 Teacher Salary (.5 FTE) 22,967 26,596 3,629
210 Group Insurance 5,434 5,586 152
220 FICA 1,757 2,035 278
260 Payroll Insurances 335 400 65
610 General Supplies 784 1,000 216
640 Books & Periodicals 287 726 439
730 Equipment 0 332 332
Total Grade 1 $31,564 $36,675 $5,111
1102 Grade 2
110 Teacher Salary (.5 FTE) 22,967 26,596 3,629
210 Group Insurance 5,434 5,586 152
220 FICA 1,757 2,035 278
260 Payroll Insurances 335 400 65
610 General Supplies 784 1,000 216
640 Books & Periodicals 287 726 439
730 Equipment 0 299 299
Total Grade 2 $31,564 $36,642 $5,078
1103 Grade 3
110 Teacher Salary (.50 FTE) 28,885 29,916 1,031
210 Group Insurance 13,138 13,425 287
220 FICA 2,210 2,289 79
260 Payroll Insurances 335 400 65
610 General Supplies 971 275 (696)
630 Food 200 0 (200)
640 Books & Periodicals 833 420 (413)
Total Grade 3 $46,572 $46,725 $153
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FY21 FY22 $ Variance
Description Approved Budget Proposed Budget FY21-FY22
1104 Grade 4
110 Teacher Salary (.50 FTE) 28,885 29,916 1,031
210 Group Insurance 13,138 13,425 287
220 FICA 2,210 2,289 79
260 Payroll Insurances 335 400 65
610 General Supplies 203 242 39
640 Books & Periodicals 230 480 250
730 Equipment 540 0 (540)
733 Furniture 109 0 (209)
Total Grade 4 $45,650 $46,752 $1,102
1105 Grade 5
110 Teacher Salary (1.0 FTE) 43,297 47,484 4,187
210 Group Insurance 10,842 11,126 284
220 FICA 3,312 3,633 321
260 Payroll Insurances 670 800 130
610 General Supplies 1,052 1,000 (52)
640 Books & Periodicals 996 515 (481)
735 Software 70 70 0
Total Grade 5 $60,239 $64,628 $4,389
1106 Grade 6
110 Teacher Salary (1.0 FTE) 64,267 67,486 3,219
210 Group Insurance 19,709 20,086 377
220 FICA 4,916 5,163 247
260 Payroll Insurances 670 800 130
610 General Supplies 596 990 394
640 Books & Periodicals 517 650 133
730 Equipment 0 534 534
Total Grade 6 $90,675 $95,709 $5,034
1111 English
110 Teacher Salaries (2.0 FTE) 84,493 88,610 4,117
210 Group Insurance 30,372 31,004 632
220 FICA 6,464 6,779 315
260 Payroll Insurances 1,340 1,600 260
325 Contracted Services-ENSU .23 FTE 0 0 0
610 General Supplies 837 831 (6)
640 Books & Periodicals 1,758 1,120 (638)
Total English $125,264 $129,944 $4,680
1112 Family/Consumer Science
110 Teacher Salary (1.0 FTE) 39,227 41,712 2,485
210 Group Insurance 1,253 1,287 34
220 FICA 3,001 3,191 190
260 Payroll Insurances 670 800 130
610 General Supplies 350 101 (249)
630 Food 2,000 2,000 0
640 Books & Periodicals 545 143 (402)
730 Equipment 1,798 86 (1,712)
Total Family/Consumer Science $48,844 $49,320 $476
1113 Modern Language
320 Contracted Services-Students 3,500 1,495 (2,005)
Total Modern Language $3,500 $1,495 $(2,005)
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FY21 FY22 $ Variance
Description Approved Budget Proposed Budget FY21-FY22
1115 Mathematics
110 Teacher Salaries (1.5 FTE) 105,884 88,060 (17,824)
210 Group Insurance 12,277 11,917 (360)
220 FICA 8,100 6,737 (1,363)
260 Payroll Insurances 1,340 1,200 (140)
610 General Supplies 1,586 2,539 953
630 Food 100 225 125
640 Books & Periodicals 288 450 162
730 Equipment 2,610 450 (2,160)
735 Software 0 607 607
810 Dues and Fees 290 310 20
Total Mathematics $132,475 $112,495 $(19,980)
1116 Science
110 Teacher Salaries (1.30 FTE) 55,681 59,231 3,550
210 Group Insurance 1,663 11,496 9,833
220 FICA 4,260 4,531 271
260 Payroll Insurances 871 1,040 169
610 General Supplies 4,100 5,750 1,650
630 Food 200 0 (200)
640 Books & Periodicals 550 1,000 450
730 Equipment 2,000 0 (2,000)
733 Furniture 5,610 0 (5,610)
810 Dues & Fees 250 450 200
Total Science $75,185 $83,498 $8,313
1117 Social Studies
110 Teacher Salary (1.0 FTE) 51,182 56,789 5,607
210 Group Insurance 1,359 1,412 53
220 FICA 3,915 4,344 429
260 Payroll Insurances 670 800 130
610 General Supplies 832 832 0
640 Books & Periodicals 720 720 0
Total Social Studies $58,678 $64,897 $6,219
1119 Drivers Education
119 Teacher Salary 11,324 11,663 339
220 FICA 866 892 26
260 Payroll Insurances 95 120 25
442 Car Rental 2,800 2,800 0
522 Insurance 450 450 0
626 Gasoline 900 900 0
810 Dues & Fees 100 100 0
Total Drivers Education $16,535 $16,925 $390
1125 Art
110 Teacher Salary (1.0 FTE) 52,717 56,789 4,072
210 Group Insurance 26,239 26,829 590
220 FICA 4,033 4,344 311
260 Payroll Insurances 670 800 130
430 Repairs/Maintenance 400 1,000 600
610 General Supplies 4,065 3,854 (211)
640 Books & Periodicals 108 108 0
730 Equipment 345 360 15
Total Art $88,577 $94,084 $5,507
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FY21 FY22 $ Variance
Description Approved Budget Proposed Budget FY21-FY22
1126 Computer Technology
170 Technology Coordinator Salary (1.0 FTE) 57,408 59,704 2,296
210 Group Insurance 20,211 18,841 (2,370)
220 FICA 4,392 4,567 175
234 VMERS - 2,836 2,836
260 Payroll Insurances 670 800 130
350 Contracted Services-Facilities 17,426 20,000 2,574
430 Repairs/Maintenance 1,000 1,000 0
580 Travel 0 100 100
610 General Supplies 1,850 1,450 (400)
735 Software 18,540 13,824 (4,716)
730 Equipment 20,096 10,200 (9,896)
810 Dues & Fees 0 300 300
Total Computer Technology $141,593 $133,622 $(7,971)
1127 Music
110 Teacher Salary (1.0 FTE) 49,691 42,918 (6,773)
210 Group Insurance 26,218 26,715 497
220 FICA 3,801 3,283 (518)
260 Payroll Insurances 670 800 130
430 Repairs/Maintenance 600 500 (100)
610 General Supplies 809 600 (209)
640 Books & Periodicals 1,090 645 (445)
730 Equipment 3,255 3,485 230
733 Furniture 600 0 (600)
810 Dues and Fees 400 400 0
Total Music $87,134 $79,346 $(7,788)
1129 Physical Education
110 Teacher Salary (.98 FTE FY21/1.09 FTE FY22) 42,077 49,824 7,747
210 Group Insurance 14,502 14,747 245
220 FICA 3,219 3,811 592
260 Payroll Insurances 657 872 215
610 General Supplies 1,211 570 (641)
730 Equipment 338 615 277
Total Physical Education $62,004 $70,439 $8,435
1198 Instructional Support Services
111 Stipends-Mentors for New Teachers 10,000 3,000 (7,000)
120 Paraprofessionals (1.0 FTE) 22,995 23,940 945
210 Group Insurance 18,501 19,869 1,368
220 FICA 2,524 2,061 (463)
231 Annual Health Care Charge 19,935 17,618 (2,317)
234 VMERS 0 1,137 1,137
260 Payroll Insurances 947 878 (69)
320 Contracted Serv-Students 24,100 20,000 (4,100)
339 Substitutes Assessment to ENSU 40,846 31,335 (9,511)
Total Instructional Support Serv $139,848 $119,838 $(20,010)
1200 Special Education
594 ENSU-Special Ed Assessment 340,781 278,791 (61,990)
Total Special Education $340,781 $278,791 $(61,990)
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FY21 FY22 $ Variance
Description Approved Budget Proposed Budget FY21-FY22
1500 Student Activities
102 Stipends-Cocurricular 23,273 18,900 (4,373)
220 FICA 1,780 1,446 (334)
260 Payroll Insurances 643 621 (22)
320 Contracted Services-Students 1,500 1,500 0
533 Postage 600 0 (600)
560 Tuition-Running Start/LNA 6,151 5,826 (325)
610 General Supplies 8,145 2,500 (5,645)
810 Dues and Fees 1,750 10,550 8,800
Total Student Activities $43,842 $41,343 $(2,499)
1420 Athletics
102 AD/Coaches Salaries 45,186 29,191 (15,995)
220 FICA 3,457 2,233 (1,224)
260 Payroll Insurances 339 175 (164)
349 Referees 9,296 11,561 2,265
320 Contracted Services-Pay Pittsburg 22,736 32,175 9,439
540 Advertising 150 150 0
580 Staff Travel-AD Only 1,575 1,500 (75)
610 General Supplies 3,330 3,180 (150)
612 Sports Uniforms 3,200 0 (3,200)
730 Equipment 2,404 600 (1,804)
810 Dues and Fees 3,565 3,075 (490)
Total Athletics $95,238 $83,840 $(11,398)
2120 Guidance
110 Teacher Salary (1.0 FTE) 7 additional days 39,545 46,492 6,947
210 Group Insurance 1,233 1,271 38
220 FICA 3,025 3,657 532
260 Payroll Insurances 670 800 130
320 Contracted Services-Students 2,150 0 (2,150)
330 Contracted Services-Staff 700 0 (700)
610 General Supplies 297 610 313
730 Equipment 108 0 (108)
810 Dues and Fees 1,152 1,385 233
Total Guidance $48,880 $54,115 $5,235
2130 HealthServices
110 Teacher Salary (1.0 FTE) 52,136 56,789 4,653
210 Group Insurance 26,235 26,829 594
220 FICA 3,988 4,344 356
260 Payroll Insurances 670 800 130
430 Repairs/Maintenance 120 120 0
610 General Supplies 1,475 1,475 0
810 Dues and Fees 315 315 0
Total Health Services $84,939 $90,672 $5,733
2140 Student Assistance (SAP)
101 Salary (1.0 FTE) 44,150 46,530 2,380
210 Group Insurance 26,168 28,107 1,939
220 FICA 3,377 3,560 183
260 Payroll Insurances 670 800 130
330 Contracted Services-Staff 1,000 0 (2,000)
610 General Supplies 1,000 800 (200)
630 Food 0 200 200
Total Student Assistance $76,365 $79,997 $3,632
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FY21 FY22 $ Variance
Description Approved Budget Proposed Budget FY21-FY22
2210 Improvement of Instruction
111 Stipends-Running Start & Beyond Contract Wor 35,000 43,000 8,000
220 FICA 2,678 3,290 612
250 Tuition Reimbursement 11,700 10,000 (2,700)
260 Payroll Insurances 0 1,118 1,118
580 Staff Travel 8,400 6,000 (2,400)
610 General Supplies 500 0 (500)
640 Books & Periodicals 500 0 (500)
810 Dues & Fees 2,520 5,000 2,480
Total Improvement of Instruction $61,298 $68,408 $7,110
2220 Library
110 Salary (1.0 FTE) 47,789 48,820 1,031
210 Group Insurance 26,200 26,769 569
220 FICA 3,656 3,735 79
260 Payroll Insurances 670 800 130
610 General Supplies 3,656 3,419 (237)
640 Books & Periodicals 4,963 4,800 (163)
733 Furniture 10,000 0 (10,000)
735 Software 1,589 1,948 359
810 Dues & Fees 175 985 810
Total Library $98,698 $91,276 $(7,422)
2310 School Board
104 Salaries (5 Canaan Board Members) 5,000 5,000 0
104 Salaries (3 ENSU Board Members) 1,500 1,500 0
220 FICA 497 497 0
341 Legal Expenses 4,600 5,000 400
540 Advertising 5,700 6,000 300
550 Printing and Publishing 175 175 0
810 Dues and Fees 1,700 2,000 300
890 Misc. Expenses 750 1,000 250
Total School Board $19,922 $21,172 $1,250
2300 ENSU Assessment
321 ENSU Non Special Ed Services Assessment 37,405 66,530 29,125
593 Supervisory Union Assessment 203,460 216,454 12,994
Total ENSU Assessment $240,865 $282,984 $42,119
2410 Principal's Office
140 Principal Salary (1.0 FTE) 82,015 85,296 3,281
161 Admin. Assistant Salary (1.0 FTE) 40,706 42,334 1,628
210 Group Insurance 42,104 42,199 95
220 FICA 9,388 9,764 376
234 VMERS 0 2,011 2,011
260 Payroll Insurances 1,340 1,600 260
339 Substitutes-ENSU 0 1,894 1,894
430 Repairs/Maintenance 5,500 8,300 2,800
533 Postage 3,500 3,656 156
534 Telephone 6,250 7,200 950
580 Travel 1,000 500 (500)
610 General Supplies 6,500 6,825 325
640 Books & Periodicals 328 338 10
730 Equipment 0 267 267
735 Software 1,500 1,000 (500)
810 Dues and Fees 1,120 1,500 380
Total Principal's Office $201,251 $214,684 $13,433
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FY21 FY22 $ Variance
Description Approved Budget Proposed Budget FY21-FY22
2510 Fiscal Services
103 Treasurer Salary 1,619 1,684 65
220 FICA 124 129 5
342 Audit Services 12,731 13,000 269
810 Dues & Fees 500 0 (500)
834 Short Term Interest 4,000 4,000 0
Total Fiscal Services $18,974 $18,813 $(161)
2620 Plant Operations Bldg/Equip
181 Custodial Salaries (2.0 FTE) 79,291 82,701 3,410
105 Part-Time Salaries (2.0 FTE) 30,262 18,730 (11,532)
210 Group Insurance 34,484 52,676 18,192
220 FICA 8,381 7,759 (622)
234 VMERS 0 3,928 3,928
260 Payroll Insurances 2,682 3,347 665
350 Contracted Services-Facilities 4,800 5,000 200
411 Water 10,500 10,500 0
412 Sewer 19,500 19,500 0
425 Disposal Services 7,000 7,000 0
430 Repairs/Maintenance 50,000 30,000 (20,000)
520 Property Insurance 16,000 16,000 0
532 Internet Service 28,000 28,000 0
610 General Supplies 16,645 17,000 355
622 Electricity 37,080 35,000 (2,080)
624 Heat 57,000 50,000 (7,000)
730 Equipment 5,585 1,600 (3,985)
Total Plant Operations Bldg/Equip $407,210 $388,741 $(18,469)
2621 Plant Operations Learning Center
411 Water 600 800 200
412 Sewer 800 1,100 300
430 Repairs/Maintenance 1,100 2,000 900
520 Property Insurance 600 600 0
610 General Supplies 550 550 0
622 Electricity 1,000 1,200 200
624 Heat 6,000 6,000 0
Total Plant Op. Learning Center $10,650 $12,250 $1,600
2630 Plant Operations Grounds
350 Contracted Services-Facilities 2,500 3,300 800
430 Repairs/Maintenance 2,000 2,000 0
610 General Supplies 600 3,000 2,400
626 Gasoline/Fuel 250 300 50
Total Plant Operations Grounds $5,350 $8,600 $3,250
2710 Transportation (now Assessment)
519 Regular Transportation (ENSU) 137,252 152,038 14,786
509 Music Transportation (ENSU) 2,000 2,000 0
510 Class Field Trips (ENSU) 17,500 17,500 0
512 Athletic Transportation (ENSU) 34,450 28,417 (6,033)
Total Transportation $191,202 $199,955 $8,753
3100 Food Service Operations
320 Contracted Services-Students 119,500 117,000 (2,500)
425 Disposal Services 1,000 1,000 0
430 Repairs/Maintenance 7,550 8,000 450
610 General Supplies 1,427 1,000 (427)
623 Bottled Gas 1,000 1,000 0
730 Equipment 5,000 0 (5,000)
Total Food Service Operations $135,477 $128,000 $(7,477)
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FY21 FY22 $ Variance
Description Approved Budget Proposed Budget FY21-FY22
1110 Business (CTE)
110 Teacher Salary (1.0 FTE) 59,441 66,601 7,160
210 Group Insurance 26,286 26,899 613
220 FICA 4,547 5,095 548
260 Payroll Insurances 670 800 130
430 Repairs & Maintenance 975 975 -
610 General Supplies 4,404 4,011 (393)
640 Books & Periodicals 2,781 1,949 (832)
730 Equipment 25,380 0 (25,380)
735 Software 3,294 0 (3,294)
810 Dues & Fees 195 315 120
Total Business $127,973 $106,645 $(21,328)
1120 Diversified Agriculture/Natural Resources (CTE)
110 Teacher Salary (.70 FTE) 43,648 44,722 1,074
210 Group Insurance 1,005 1,024 19
220 FICA 3,339 3,421 82
260 Payroll Insurances 469 560 91
430 Repairs/Maintenance 350 350 0
532 Internet 0 500 500
580 Travel 1,152 0 (1,152)
610 General Supplies 1,800 1,800 0
622 Electricity 0 0 0
626 Gasoline 1,300 700 (600)
Total Agriculture/Natural Res $53,063 $53,077 $14
1114 Industrial Technology/Advanced Manuf/Woodworking (CTE)
110 Teacher Salary (1.0 FTE) 51182 51695 513
210 Group Insurance 5,700 19,974 14,274
220 FICA 3,915 3,955 40
260 Payroll Insurances 670 800 130
430 Repairs/Maintenance 1,195 6,200 5,005
610 General Supplies 4,242 4,905 663
730 Equipment 1,700 0 (1,700)
735 Software 0 0 -
810 Dues & Fees 310 600 290
Total Industrial Technology $68,914 $88,129 $19,215
1130 Fire & Emergency Services (CTE)
110 Teacher Salary (.70 FTE) 36,544 40,331 3,787
210 Group Insurance 18,365 14,011 (4,354)
220 FICA 2,796 3,085 289
260 Payroll Insurance 469 560 91
580 Travel 500 0 (500)
610 General Supplies 437 204 (233)
640 Books & Periodicals 1,505 1,206 (299)
730 Equipment 6,685 7,117 432
810 Dues & Fees 180 0 (180)
Total Fire & Emergency $67,481 $66,514 $(967)
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FY21 FY22 $ Variance
Description Approved Budget Proposed Budget FY21-FY22
1118 Bldg. Trades and Industries (CTE)
110 Teacher Salary (1.0 FTE) 71,258 74,827 3,569
210 Group Insurance 19,758 20,138 380
220 FICA 5,451 5,724 273
260 Payroll Insurances 670 800 130
430 Repairs/Maintenance 670 670 0
610 General Supplies 3,752 3,752 0
640 Books & Periodicals 112 115 3
730 Equipment 0 1,000 1,000
Total Bldg. Trades and Industries $101,671 $107,026 $5,355
2710 CTE Transportation
519 Regular Transportation 4,500 26,250 21,750
Total CTE Transportation: 4,500 26,250 21,750
GRAND TOTAL CTE: $423,602 $447,641 $24,039
1301 Building Trades
350 Contracted Services-Facilities 50,000 50,000 0
411 Water 325 0 (325)
412 Sewer 400 0 (400)
425 Disposal Services 500 0 (500)
622 Electric 375 0 (375)
624 Heating Oll 250 0 (250)
Total Building Trades $51,850 $50,000 $(1,850)
5020 Bond
833 Bond Principal Payment #1 of 20 0 50,000 50,000
835 Bond Payment Interest 0 21,332 21,332
Total Bond 0 $71,332 $71,332
Grand Total Expenditures: $3,962,561 $4,028,181 $65,620
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CANAAN SCHOOL DISTRICT - BUDGET SUMMARY BY PROGRAM

FY21 FY22 Increase

Budget Proposed (Decrease)

1100 Kindergarten 75,779 83,982 8,203
1101 Grade 1 31,564 36,675 5,111
1102 Grade 2 31,564 36,642 5,078
1103 Grade 3 46,572 46,725 153
1104 Grade 4 45,650 46,752 1,102
1105 Grade 5 60,239 64,628 4,389
1106 Grade 6 90,675 95,709 5,034
1110 Business 127,973 106,645 (21,328)
1111 English 125,264 129,944 4,680
1112 Family/Consumer Science 48,844 49,320 476
1113 Modern Language 3,500 1,495 (2,005)
1114 Industrial Technology 68,914 88,129 19,215
1115 Mathematics 132,475 112,495 (19,980)
1116 Science 75,185 83,498 8,313
1117 Social Studies 58,678 64,897 6,219
1118 Trades & Industries 101,671 107,026 5,355
1119 Drivers Education 16,535 16,925 390
1120 Diversified Agriculture 53,063 53,077 14
1125 Art 88,577 94,084 5,507
1126 Computer Technology 141,593 133,622 (7,971)
1127 Music 87,134 79,346 (7,788)
1129 Physical Education 62,004 70,439 8,435
1130 Fire & Emergency Services 67,481 66,514 (967)
1198 Instructional Support Services 139,848 119,838 (20,010)
1199 Pre-K 44,487 28,551 (15,936)
1200 Special Education 340,781 278,791 (61,990)
1301 Building Trades-Renovation 51,850 50,000 (1,850)
1420 Athletics 95,238 83,840 (11,398)
1500 Student Activities 43,842 41,343 (2,499)
2120 Guidance 48,880 54,115 5,235
2130 Health Services 84,939 90,672 5,733
2140 Student Assistance 76,365 79,997 3,632
2210 Improvement of Instruction 61,298 68,408 7,110
2220 Library 98,698 91,276 (7,422)
2300 ENSU Assessments (SU/Non Sped) 240,865 282,984 42,119
2310 School Board 19,922 21,172 1,250
2410 Principal's Office 201,251 214,684 13,433
2510 Fiscal Services 18,974 18,813 (161)
2620 Plant Operations Bldg/Equip 407,210 388,741 (18,469)
2621 Plant Operations Learning Center 10,650 12,250 1,600
2630 Plant Operations Grounds 5,350 8,600 3,250
2710 Transportation 195,702 226,205 30,503
3100 Food Service Operations 135,477 128,000 (7,477)
5020 Bond 0 71,332 71,332
TOTALS $3,962,561 $4,028,181 $65,620
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CANAAN SCHOOL DISTRICT - BUDGET SUMMARY BY OBJECT

FY21 FY22 Increase % Variance
Budget Proposed (Decrease) FY21 -FY22

101 Student Asst Program Coordinator-Salary 44,150 46,530 2,380 5%
102 Athletics/Co-Curricular-Salaries 68,459 48,091 (20,368) -30% |.
103 Fiscal Services-Salary 1,619 1,684 65 4%
104 School Board-Salaries 6,500 6,500 0 0%
105 PT Salaries-Student Custodians 30,262 18,730 (11,532) -38% A.
110 Teacher Salaries 1,151,623 1,207,407 55,784 5% B.
111 Mentors/Beyond Contract Work Salaries 45,000 46,000 1,000 2%
119 Driver's Education-Salary 11,324 11,663 339 3%
120 Para Educator-Salary 37,778 23,940 (13,838) -37% C.
140 Principal-Salary 82,015 85,296 3,281 4%
161 Admin Asst to Principal-Salary 40,706 42,334 1,628 4%
170 Computer Tech Coordinator-Salary 57,408 59,704 2,296 4%
181 Custodians/Maintenance-Salaries 79,291 82,701 3,410 4%
210 Group Ins-Health/HRA/Dental/Life/LTD/STD) 484,022 529,642 45,620 9% D.
220 FICA 126,693 128,566 1,873 1%
231 Annual Health Care Charge 19,935 17,618 (2,317) -12%
234 VMERS 0 9,912 9,912 100% E.
250 Tuition Reimbursement 11,700 10,000 (1,700) -15%
260 Workers Comp/Unemployment 23,212 27,579 4,367 19% F.
320 Contracted Services-Students 173,486 172,170 (1,316) -1%
321 ENSU Non Spec Ed Services Assessment 37,405 66,530 29,125 78% G.
325 Contracted Services-Shared Teacher 0 0 0 100%
330 Contracted Services-Staff 1,700 0 (1,700) -100%
339 Subs Assessment to ENSU 40,846 35,121 (5,725) 100% H.
341 Legal Expenses 4,600 5,000 400 9%
342 Audit Services 12,731 13,000 269 2%
349 Referees 9,296 11,561 2,265 24% 1.
350 Contracted Services-Facilities 74,726 78,300 3,574 5%
411 Water 11,425 11,300 (125) -1%
412 Sewer 20,700 20,600 (100) 0%
425 Disposal Services 8,500 8,000 (500) -6%
430 Repairs/Maintenance 71,460 61,115 (10,345) -14% J.
442 Drivers Education Car Rental 2,800 2,800 0 0%
509 Music Transportation Assessment 2,000 2,000 0 0%
510 Class Field Trips Assessment 17,500 17,500 0 0%
512 Athletic Transportation Assessment 34,450 28,417 (6,033) -18% 1.
519 Regular/CTE Transportation Assessment 141,752 178,288 36,536 26% K.
520 Insurance-Property 16,600 16,600 0 0%
522 Insurance-Driver's Ed 450 450 0 0%
532 Internet 28,000 28,500 500 2%
533 Postage 4,100 3,656 (444) -11%
534 Telephone 6,250 7,200 950 15%
540 Advertising 5,850 6,402 552 9%
550 Printing and Publishing 175 175 0 0%
560 Tuition-Running Start/LNA 6,151 5,826 (325) -5%
580 Staff Travel 12,627 8,100 (4,527) -36% L.
593 ENSU-SU Assessment 203,460 216,454 12,994 6% M.
594 ENSU-Special Ed Assessment 340,781 278,791 (61,990) -18% N.
610 General Supplies 80,286 77,189 (3,097) -4%
612 Sports Uniforms 3,200 0 (3,200) -100%
622 Electricity 38,455 36,200 (2,255) -6% O.
623 Bottled Gas 1,000 1,000 0 0%
624 Heat 63,250 56,000 (7,250) -11% O.
626 Gasoline 2,450 1,900 (550) -22% O.
630 Food 3,000 2,925 (75) 100%
640 Books & Periodicals 18,685 16,776 (1,909) -10%
730 Equipment (Computer or Other) 77,844 26,945 (50,899) -65% P.
733 Furniture 18,281 427 (17,854) -98% Q.
735 Software 24,993 17,449 (7,544) -30%
810 Dues & Fees 14,849 27,285 12,436 84% L.
833 Bond Principal Payment 0 50,000 50,000 100% R.
834 Short Term Interest 4,000 4,000 0 0%
835 Long Term Interest 0 21,332 21,332 100% R.
890 Board Misc.Expenses 750 1,000 250 33%

TOTALS $3,962,561 $4,028,181 $65,620 1.66%

22



SIGNIFICANT CHANGES IN EXPENDITURES

Reduction of $11,532 in Full Time Equivalent (FTE) for Part Time Student Custodians from 4.0 FTE in
Summer to 2.0 FTE and from 3.0 FTE during school year to 2.0 FTE

Negotiated agreement has not been ratified in current school year. Projected budget FY21 average
increase was 4.8%. FY 22 Budget is 2.78%

Decrease in need for Para Educator in the Pre-K Classroom of $13,838.

10% increase budgeted for Life, LTD, STD and a 9% increase in group health insurance rates from
state-wide healthcare bargaining agreement.

Due to the negotiated agreement with Para Educators, (VMERS) pension plan budgeted for full time
staff.

Based on increased claims for FY 21, anticipating a 16% increases for FY 22.

Increased number of students receiving Special Education Services as well as time allocated to Staff
such as Special Educators, Admin, and Paras that cannot be billed to Special Education.

Calculated decrease based on staff leave requests in FY 20.

Pittsburg is responsible for paying more of the coaches stipends resulting in the decrease in salaries of
$15,995. There wasn't an increase allocated for coaches in FY 22. Referees will receive a slight
increase in FY 22 with rates set by NHIAA. Transportation to practices is no longer provided resulting
in a decrease. Co-curricular stipends were decreased by $4,373 under student activities.

Decrease in plant maintenance with bond related articles addressing expenditures.

Additional transportation of Canaan students attending SAU 7 schools for classes and an increase in
CTE participation for off-site CTE programs requiring new bus lease ($13,000) and two bus rentals to

transport students. New bus lease also used for regular student transportation.

Staff travel and registrations for professional development moved to object code 810 for a total
increase of $7,909.

Increase in ENSU budget due to salary & benefits and costs for office move to Learning Center.
Decrease in out of district student placement and modifications to student plans and/or services.
Based on prior two year analysis, anticipating a decrease in utilities.

Decrease in replacement devices for staff and students with available Federal CARES Funds for
COVID-19 remote learning expenses.

Decrease in furniture costs with replacement items purchased through Elementary School flood claim.
First bond principal ($50,000) and interest ($21,332) payments on One Million Dollar Bond. Working
with legislation to not penalize the district for building improvements and remove from the equalized

pupil calculation.

FY 22 Expenditures have decreased $5,712, if you exclude the Bond and Interest Payments.
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CANAAN SCHOOL DISTRICT
FY22 Revenue Projections

$ Variance
Revenue Source FY21 Actual FY22 Projection FY21 Actual-
FY22 Projection

Building Trades-Restricted Revenue $51,850 $50,000 $(1,850)
1302 Elem Tuition-In State (PK-6) $185,000 $152,000 $(33,000)
1302 Sec Tuition-In State (7-12) $253,500 $320,000 $66,500
1303 Sec Tuition-Out of State $507,000 $500,000 $(7,000)
1510 Interest $3,000 $3,000 $-00
1901 Hot Lunch Sales $20,000 $15,000 $(5,000)
1921 Rental — Learning Center $12,000 $7,200 $(4,800)
1922 Lease-ENSU Learning Center $-00 $2,723 $2,723
1942 Shared Teaching Staff $16,076 $29,998 $13,922
1993 Federal Erate Reimbursement $19,600 $-00 $(19,600)
1994 Shared Athletic Costs $31,433 $20,197 $(11,236)
3110 Education Fund $2,273,355 $2,298,157 $24,802
3113 Tech Center on Behalf of Payment* $144,726 $148,068 $3,342
3145 Small Schools Grant $160,000 $155,000 $(5,000)
3282 Drivers Education Reimbursement $1,200 $1,200 $-00
3305 Vocational Ed Tuition Reimbursement $58,223 $59,567 $1,344
3450 State School Lunch Match $500 $1,000 $500
3453 State School Breakfast Match $700 $700 $-00
4450 Federal Hot Lunch Reimbursement $28,000 $25,000 $(3,000)
4452 Federal Breakfast Reimbursement $16,500 $15,000 $(1,500)
2465 Summer School Food Program $3,000 $3,000 $-00
9000 Prior Year Surplus/Deficit $176,898 $221,371 $44,473

TOTALS $ 3,962,561 $ 4,028,181 $ 65,620

*Note: Tech Center on Behalf of Payment is not local revenue but part of education spending. The Education Fund
Revenue plus the Tech Center on Behalf of Payment equals the total Education Spending Amount.

24



FY20-FY21 REPORTING OF GRANT PROGRAMS
Essex North Supervisory Union & Canaan School District

GRANT PROGRAM PROGRAM DESCRIPTION ALLOCATION
ACT 230 BEST Institute, PBIS, Leadership Forum, Data Day $5,500
Title I-A Improving the Academic Achievement-School Wide $331,708
Tile II-A Effective Instruction, Student Support Programs, and Contracted $110,293
Instructional Services
Title IV Part A Providing Students with a Well-Rounded Education, Supporting Safe & $55,370
Healthy Students and Supporting the Effective Use of Technology
IDEA-B Pre School Supporting Preschool Children Eligible for Special Education Services $4,348
IDEA-B Funding Special Education & Related Services to Children with $131,394
Disabilities
BEST SWIS License, Summer Institute, Staff Training $1,700
CRF LEA Grant Funds to support the school during COVID pandemic $271,651
CRF HVAC Grant Engineering Study to address air quality needs due to COVID $35,000
CREF-Child Nutrition Equip Grant Funds to support delivery and preparation of meals during COVID $6,446
pandemic
EEE Grant Special Education Services for Preschool Students $32,346
EPSDT Medicaid School Wellness, Healthy Snacks, & Physical Activity $3,500
ESSER Grant CARES Funds provided to LEA's to support the extra costs caused by $138,766
COVID pandemic
GEER Grant-CTE Programs Provide supports for CTE Programs impacted by COVID 19 Pandemic $94,740
IEP Medicaid Services for Non-Special Education students as well as Medicaid Clerk $50,000
Salary & Benefits
Licensing Board Licensing Board Stipends $504
NCF Tillotson Grant-NH Bldg Trades House Renovation of Building Trades House in Colebrook, NH $40,000
New England Dairy Grant Support kitchen delivery of dairy products and perishables $750
NHCF-Middle School CTE Grant Support the Middle School CTE Programs $16,829
NHCF-Collaboration Grant Legal, Financial and Facilitator for the Interstate Planning Committee $101,137
NHCF-Afterschool/Summer Grant Afterschool and Summer School Programs $44,572
NHEP Grant-NH Bldg Trades House To support the supplies and contracted services needed in the $99,550
restoration of the NH Building Trades Property
NEKCA Grant Canaan Playgroup to support children birth — Pre-K $2,626
NH Perkins CTE Programs & Funding $21,528
VT Perkins CTE Programs & Funding $24,045
Tillotson Diversified Ag Grant Support the Diversified Ag Program $2,790
TIME Grant Equipment Purchases and Curriculum Support for New Advanced $140,000
Integrated Manufacturing (AIM) CTE Program
Tobacco Family Engagement, Siskin, Book Clubs, Robotics, Girls on the Run & $26,931
Hero Boys Programs
VEHI Wellness Grant Staff Wellness Supports $290
VSAC Gear Up PSAT Fees, STEM Programs, Running Start Materials $4,449
VSBIT HR Grant Organizational Supplies, Memberships, Prof Dev Opportunities for $503
Human Resources
VSBIT Safety Grant Security Upgrades to assist with Risk Management $267
VERMoney Literacy Mini Grant for Afterschool $200
VREC- Wellness Physical Fitness Activities for Students/PBIS Supports $1500
VT Community Spark Grant Support the library makerspace for programming $3,000
VT Council on Arts 5 Day Maker & Design Residency $1,250
VT Preservation Trust-NH Bldg Trades House Rebuilding of the Carriage Barn at the NH Building Trades Property $30,000
TOTAL GRANT ALLOCATIONS: $1,835,483
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Canaan School District ESTIMATED
TAX RATES FY22

FY21 Actual to
ESTIMATED Tax Rates for FY22 with Variance to FY21 FY21 FY22 FY22

Approved Estimaies Estimated

with Bond Variance
Total Budget $ 3,980,673 $ 4,028,181 $ 47,508
Offsetting Revenues $ 1,544,480 $ 1,581,956 $ 37,476
Education Spending $ 2,436,193 $ 2,446,225 $ 10,032
Equalized Pupils 133.40 129.81 (3.59)
Education Spending Per Equalized Pupil $ 18,262 $ 18,845 $ 583
Dollar Equivalent Yield (Tax Commissioner's Recommendation) $ 10,883 $ 11,385 $ 502
Anticipated Equalized Homestead Tax Rate $ 1.6605 $ 1.6552 $ (0.0053)
Common Level Appraisal CLA (Property Valuation & Review) 112.68% 108.02% (4.66%)
Estimated District Homestead Rate to be Assessed by Town $ 1.4736 $ 1.5323 $ 0.0587

Canaan's FY22 Spending per Equalized Pupil:

The difference between the Total Budget (expenditures the school plans to spend $4,028,181) and the Offsetting Revenues
(grants, tuitions, surplus, private donations, etc. $1,581,956) is the Education Spending (amount that needs to be raised by
education property taxes $2,446,225). This value is divided by Canaan's number of equalized pupils (129.81) to calculate
the Education Spending per Equalized Pupil ($18,844.66).

$2,446,225 divided by 129.81 equalized pupils = $18,845 per pupil
(Canaan's cost is projected to increase by $583 per pupil compared to FY21)

Canaan's Equalized Homestead Tax Rate:

Education spending per equalized pupil determines the education Equalized Homestead Tax Rate by dividing the
Education Spending per Equalized Pupil ($18,845 by the Dollar Equivalent Yield ($11,385). This property yield is set
annually by the Legislature. At the current recommended yield, for every $11,385 a district spends per equalized pupil, its
equalized homestead tax rate will be $1.00. This would be the rate if all properties were assessed at fair market value.

$18,845 divided by $11,385 = $1.6552 Equalized Homestead Tax Rate

Canaan's Estimated Actual Homestead Tax Rate:

Based on the proposed budget, Canaan's Equalized Homestead Tax Rate would be $1.6552 if the Common Level of
Appraisal (CLA) was 100%. To adjust for Canaan's CLA (108.02%), the Equalized Homestead Tax Rate ($1.6552) is
divided by the CLA (108.02%) to give you the education tax rate ($1.5323) that is seen on a property tax bill of a resident
homeowner.

$1.6552 divided by 108.02% = $1.5323 Estimated Actual Homestead Tax Rate

(This is a .0587 cent increase from FY21's rate)
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PRELIMINARY

Three Prior Years Comparisons - Format as Provided by AOE

ESTIMATES
ONLY

pistrict: Canaan
su: Essex North

T041

Essex County

Property dollar
equivalent yield

Homestead tax rate
per $11,385 of
spending per
equalized pupil

Income dollar equivalent yield per
2.0% of household income

Expenditures FY2019 FY2020 FY2021 FY2022
1. Budget (Ic_>ca| budget, including special programs, full technical center expenditures, and any Act $3,822,929 $3,843,928 $3,980,673 $4,028,181 1.
144 expenditures)
2. pus  Sum of separately warned articles passed at town meeting + -1 -1 -1 | 2.
3. minus Act 144 Expenditures, to be excluded from Education Spending (Manchester & West Windsor only) - | - | | - | |NA | | - | 3.
4. Locally adopted or warned budget $3,822,929 $3,843,928 $3,980,673 $4,028,181 4.
5. plus Obligation to a Regional Technical Center School District if any + | - | | - | | - | | | 5.
6. pus  Prior year deficit repayment of deficit + -1 -1 B | 6.
7. Total Budget $3,822,929 $3,843,928 $3,980,673 $4,028,181 7.
8. S.U. assessment (included in local budget) - informational data | - | | - | | - | | | 8.
9. Prior year deficit reduction (included in expenditure budget) - informational data | - | | - | | - | | - | 9.
Revenues
10. 83?5\}321%:)9\/6“%5 (categorical grants, donations, tuitions, surplus, etc., including local Act 144 $1,544,883 $1,296,882 $1,544,480 $1,581,956 | 10.
11. plus Capital debt aid for eligible projects pre-existing Act 60 + - - - 11.
12. minus All Act 144 revenues, including local Act 144 tax revenues (Manchester & West Windsor only) - B -] [NA [ NA | 12.
13. Offsetting revenues $1,544,883 $1,296,882 $1,544,480 $1,581,956 13.
14. Education Spending $2,278,046 $2,547,046 $2,436,193 $2,446,225 14.
15. Equalized Pupils [ 132.42 ] | 136.31 | | 133.40 | | 129.81] 15.
16. Education Spending per Equalized Pupil $17,203.19 $18,685.69 $18,262.32 $18,844.66 | 16.
17. minuis  Less ALL net eligible construction costs (or P&I) per equalized pupil - - - - 17.
18. minus  Less share of SpEd costs in excess of $60,000 for an individual (per eqpup) - $176.48 $243.35 - 18.
19. minus | ess amount of deficit if deficit is SOLELY attributable to tuitions paid to public 19.
schools for grades the district does not operate for new students who moved to the -
district after the budget was passed (per eqpup) - - -
20. minus Less SpE costs if excess is solely attributable to new SpEd spending if district has 20.
20 or fewer equalized pupils (per eqpup) - - -
21. minus  Estimated costs of new students after census period (per eqpup) - - - - 21.
22. minus Total tuitions if tuitioning ALL K-12 unless electorate has approved tuitions greater . . } 22.
than average announced tuition (per eqpup)
23. minus | ess planning costs for merger of small schools (per eqpup) - - - - 23.
24. minus Teacher retirement assessment for new members of Vermont State Teachers' . 24.
Retirement System on or after July 1, 2015 (per eqpup) - $134.34 $314.15 $139.83
threshold = $17,816 threshold = $18,311 threshold = $18,756 threshold = $18,789
25. Excess spending threshold $17,816.00 $18,311.00 $18,756.00 $18,789.00 | 25.
26. plus Excess Spending per Equalized Pupil over threshold (if any) + - - - - | 26.
27. Per pupil figure used for calculating District Equalized Tax Rate $17,203 $18,686 $18,262 $18,844.66 | 27.
28. District spending adjustment (minimum of 100%) | 168.329% | | 175.485% | | 166.051% | | 165.522% | 28.
based on yield $10,220 based on yield $10,648 based on $10,883 based on yield $11,385
Prorating the local tax rate
29. Anticipated district equalized homestead tax rate (to be prorated by line 30) | $1.6833 | | $1.7549 | | $1.6605 | | $1.6552 | 29.
[$18,844.66 = ($ll,385 / $1_00)] based on $1.00 based on $1.00 based on $1.00 based on $1.00
30. Percent of Canaan equalized pupils not in a union school district [ 100.00% | | 100.00% | | 100.00% | | 100.00% | 30.
31. Portion of district eq homestead rate to be assessed by town | $1.6833 | | $1.7549 | | $1.6605 | | $1.6552 | 31.
(100.00% X $1.66)
32. Common Level of Appraisal (CLA) | 115.65% | | 116.51% | | 112.68% | | 108.02% | 32.
33. Portion of actual district homestead rate to be assessed by town | $1.4555 | | $1.5062 | | $1.4736 | | $1.5323 | 33.
($1.6552 / 108.02%) based on $1.00 based on $1.00 based on $1.00 based on $1.00
If the district belongs to a union school district, this is only a PARTIAL homestead tax rate.
The tax rate shown represents the estimated portion of the final homestead tax rate due to
spending for students who do not belong to a union school district. The same holds true for
the income cap percentage.
34, Anticipated income cap percent (to be prorated by line 30) | 2.78%| | 2.86%| | 2.70%] | 2.78% | 34.
[($18,844.66 + $13,572) x 2.00%] based on 2.00% based on 2.00% based on 2.00% based on 2.00%
35. Portion of district income cap percent applied by State | 2.78% | | 2.86% | | 2.70% | | 2.78% | 35.
(10000% X 278%) based on 2.00% based on 2.00% based on 2.00% based on 2.00%
36. #NA -1 -1 -1 | 36.
37. #NA | BN -1 -] | 37.

- The base income percentage cap is 2.0%.

- Following current statute, the Tax Commissioner recommended a property yield of $11,385 for every $1.00 of homestead tax per $100 of equalized property value. The
Tax Commisioner also recommended an income yield of $13,572 for a base income percent of 2.0% and a non-residential tax rate of $1.636 New and updated data will
likely change the proposed property and income yields and perhaps the non-residential rate.

- Final figures will be set by the Legislature during the legislative session and approved by the Governor.
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TOWN OF CANAAN SCHOOL DISTRICT
BALANCE SHEET
GOVERNMENTAL FUNDS
JUNE 30, 2020

See Notes to Financial Statements.

Major Nonmajor
Fund Fund
General Grants
Fund Fund Totals
ASSETS
Cash $ 342,060 $ 0 $ 342,060
Due from other School Districts 101,015 138,557 239,572
Due from State of Vermont 0 18,230 18,230
Other receivables 16,487 30,491 46,978
Prepaids 10,259 0 10,259
Inventory - building trades 178,379 0 178,379
Due from other funds 133,497 0 133,497
Total assets $ 781,697 $ 187,278 968,975
LIABILITIES AND FUND BALANCES
LIABILITIES
Accounts payable $ 44,264 § 2,092 $ 46,356
Due to Town of Canaan 2,671 0 2,671
Due to other School Districts 77,840 0 77,840
Due to other funds 0 133,497 133,497
Accrued salaries 20,140 337 20,477
Unearned revenue 0 51,352 51,352
Total liabilities 144915 187,278 332,193
FUND BALANCES
Nonspendable - inventory 178,379 0 178,379
Nonspendable - prepaids 10,259 0 10,259
Committed for building trades 28,042 0 28,042
Assigned for unemployment claims 3,833 0 3,833
Assigned for FY 2021 revenues 176,898 0 176,898
Assigned for future budgets 239,371 0 239,371
Total fund balances 636,782 0 636,782
Total liabilities
and fund balances $ 781,697 $ 187,278 $ 968,975
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FACILITY | In August 2020, the community voted in favor of the $1 Million Dollar Bond article for

B =

i
R T B =

IMPROVEMENT necessary repairs and upgrades to Canaan’s school facilities. With the Coronavirus

Engineering Study on Roof to Identify

Repair Option to Install Strongback
Supports (Bond)

Ll Electrical Study for Air Quality Upgrades
(Efficiency Vermont Grant)

= Engineering Study for Required Electrical
Upgrades (Bond — Procurement in
Progress)

= Investigating the LED Lighting Upgrades
and Efficiency Vermont Incentives for

Project

= Air Quality Monitor for Testing (Efficiency
Vermont Grant)

L] Installed Air Purifiers for Isolation Room,
Nurses Area, Counselor’s Areas, etc.
(COVID Funds)

= Engineering Study on Air Quality
Upgrades & Bid Packet (Efficiency
Vermont Grant)

= Restored Original High School Ventilation
Ductwork & Installed Circulation Fans
(COVID Funds)

L] Replaced Failed Heat Exchanger on High
School Boiler (Maintenance Local Funds)

Modifications to the High School Main and
North Entrance Hand Railings (Bond)
Installed New Classroom Door Handles &
Improve Classroom Security (Bond) '
New High School Main Entrance Door '
(Bond - Scheduled for Installation in

February)

Art & Science High School Classrooms in -
Basement Relocated to Main Floor .
Classrooms

Science Lab Engineering Study to Design
New Lab & Student Workstations (Bond -

In Progress) !
Design Options for the relocation of the \
Lockers Rooms off from the Gymnasium

and Family Consumer Science Classroom

29

state of emergency and shutdown, vendor availability was not obtainable to perform
UPDATE any major construction improvements, but progress has still continued with building
upgrades and repairs. Bond expenditures currently total $32,480.82.

Additional Cameras
around the Parameter of
the Building and New
Access Entry (Bond)
New High School
Entrance Secure
Vestibule Area (Bond -
Scheduled for Installation
in February)
Unanticipated Asbestos
Tile Removal Project
completed in the
Elementary School and
CTE Entrance from Flood
Water Damage (Insurance
Claim)

New COVID lIsolation
Room with Direct Access
to Outside Exit with
Redesign of Nurses Area
and New Entrance from
Multi-Purpose Room
(Federal Funds)
Removed Excess Storage
above Multi-Purpose
Room to Eliminate Need
for Removal of Walls
Upgraded Kitchen
Equipment: Range,
Dishwasher and Steam
Table (Partially Grant
Funded)

L
1‘33@._
Repairs to Learning
Center Floors,
Replacement Doors and
New Partitions to Support
Relocation of ENSU
Office & New Lease
Agreement (Approved
FY20 Surplus)
Reconfiguration of Library
to include new STEM Lab

(Grant Funded) and
Conference Room




Expand offerings for students

Bringing all students together one high school will
allow us to offer additional programs like AP
courses, world languages, STEAM (science,

technology, engineering, art and math) courses,
athletic teams, clubs, and more.

A greater head start for college credits

and career & technical training

Earning college credits while still in high school
encourages students to consider post secondary
education while reducing the cost of a college
education. At the same time, studies have shown
that combining high schools and CTE centers on
the same campus create huge ‘crossover’
opportunities for students to prepare for college
while also exploring careers in the trades - and
often combining both.

Alignment of curriculum

In the elementary and middle schools, aligning
the curriculum across grades prepares all
students to arrive at high school with the same
background in curriculum, instruction, and
assessment, leveling the playing field for
everyone.

Financial responsibility and property

tax management

By reducing or eliminating duplication (school
administrators, teachers, building maintenance,
etc.); and by consolidating the purchase of school
supplies and equipment, we can be more fiscally
responsible and better manage the impact of
school funding on property taxes.

Scheduling concerns

A single high school location reduces the
limitations imposed on students who currently
have to travel between schools to take courses of
interest or importance to them.

Benefits for all

All towns continue to have a school; no
segregation of academic and career & technical
education center students; pre-kindergarten
provided to all students — a big help for working
families. We will also have a larger and
healthier sense of community.

More options for students

Merging populations increases the potential for
stronger, healthier extra curricular activities such
as key club, drama, band, chorus, robotics, club

sports, and more.

Less competition for highly qualified

staff

No more competing against our neighbors to
attract the best teachers, plus the opportunity to
align staff development. Everyone wins on this
one.

Increased potential for alternative

learning pathways

Students will have greater access to programs
such as early college, dual enroliment, and work-
based learning.

Through shared resources and expanded offerings, we will better prepare our students for success in the future.

Visit the Planning Committee website at https://www.connecticutrivercollaborative.org/
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2020

ANNUAL REPORTS
OF THE
ESSEX NORTH SUPERVISORY UNION

Averill, Avery’s Gore, Bloomfield, Brunswick, Canaan, East Haven, Ferdinand, Granby, Guildhall, Kirby,
Lemington, Lewis, Maidstone, Norton, Victory, Warner’s Grant, Warren’s Gore
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ESSEX NORTH SUPERVISORY UNION STAFF 2020-2021

Karen E. Conroy CAGS, M.Ed. Superintendent

Bridget Cross Business Administrator

Christi Rancourt A.S. Payroll/HR Benefits Coordinator

Rena Call Administrative Asst of Superintendent
Jennifer Lawcewicz  M.Ed. Director of Student Services

Beth Lemnah M.Ed. Associate Director of Student Services
Lori Kolatschek B.S. Admin Asst of Student Services/ Medicaid Clerk
Cindi Brucker B.S. Special Education Teacher

Lydia Donovan M.Ed. Special Education Teacher

Emily Hawes-Cooney B.A. Special Education Teacher

Kimberly Deschenes M.Ed. Literacy Interventionist

Sierra Saari M.A. Math Interventionist

Chelsea Fairhead B.A. Preschool Coordinator

Sean Fink B.A. Adaptive Physical Education Teacher
Pamela Chapple A.S. Paraeducator

Tracy Flagg Paraeducator

Brandy Godin Paraeducator

Pamela Jordan Paraeducator

Oxana Joos M.A. Paraeducator

Wanita Osgood A.S. Paraeducator

Millicent Philbrook  B.A. Paraeducator

Stacey Placey Paraeducator

Susan Rice Paraeducator

Jan Thibeault B.A. Paraeducator

Sharon Young Speech & Language Assistant

STUDENT SERVICES DEPARTMENT

Meeting the needs of all students is the essential goal of our school system. Supporting and directing
student achievement and success is the work of all members of the school community as well as the
citizens of the broader community. Within Canaan Schools is a range of services and interventions to
ensure and that each student receives the highest quality of instruction in the least restrictive and most
inclusionary environment.

Educational Support Team Plan (EST) is responsible for early identification of students at risk
of not being successful in school who may require additional assistance in the general education
environment.

504 Plan is for a student with a physical, mental, or physiological impairment that limits one or
more major life activity and who needs accommodations and modifications to have equal access
to the general education curriculum.

Individualized Educational Plan (IEP) is for a student who meets the three eligibility criteria for
Special Education services: 1) is identified with one or more of the 12 educational disabilities
recognized in Vermont; 2) the disability is shown to have an adverse effect on the child’s
educational performance as compared to his/her same grade peers; 3) the student needs
specially designed instruction to meet the individual educational needs.

AUDIT REPORT AND REVIEW

The Essex North Supervisory Union engages in an independent audit completed by a public accountant
every year. This review of our financial statements has taken place for fiscal year 2020. The complete

report, including notes to financial statements, is available for review at the Office of the Superintendent
of Schools.
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FOTHERGILL SEGALE & VALLEY

Certified Public Accountants
QXED I3
<3 (/‘0

December 1, 2020

Board of School Directors
Essex North Supervisory Union
Canaan, VT 05903

We have audited the financial statements of the governmental activities and each major fund of the Essex
North Supervisory Union for the year ended June 30, 2020 and have issued our report thereon dated
December 1, 2020. Professional standards require that we provide you with information about our
responsibilities under generally accepted auditing standards and, Government Auditing Standards, as well
as certain information related to the planned scope and timing of our audit. We have communicated such
information in our letter to you dated May 7, 2020. Professional standards also require that we
communicate to you the following information related to our audit.

Significant Audit Findings

Qualitative Aspects of Accounting Practices

Management is responsible for the selection and use of appropriate accounting policies. The significant
accounting policies used by Essex North Supervisory Union are described in Note 1 to the financial
statements. The application of existing policies was not changed during the year. We noted no
transactions entered into by the Supervisory Union during the year for which there is a lack of
authoritative guidance or consensus. All significant transactions have been recognized in the financial
statements in the proper period.

Accounting estimates are an integral part of the financial statements prepared by management and are
based on management’s knowledge and experience about past and current events and assumptions about
future events. Certain accounting estimates are particularly sensitive because of their significance to the
financial statements and because of the possibility that future events affecting them may differ
significantly from those expected. The most sensitive estimate affecting the Supervisory Union’s financial
statements was:

e Management’s estimate of the depreciation is based on estimated useful lives of the assets. We
evaluated the key factors and assumptions used and determined that the estimate used is
reasonable in relation to the financial statements taken as a whole.

Difficulties Encountered in Performing the Audit

We encountered no significant difficulties in dealing with management in performing and completing our
audit.

Corrected and Uncorrected Misstatements

Professional standards require us to accumulate all known and likely misstatements identified during the
audit, other than those that are trivial, and communicate them to the appropriate level of management.

143 BARRE STREET * MONTPELIER * VERMONT 05602 + 802-223-6261 « Fax: 802-223-1550 « www.fsv-cpas.com
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Page 2 of 2

We proposed no adjusting entries as a result of audit procedures. We also did not pass on any immaterial
adjustments.

Disagreements with Management

For purposes of this letter, professional standards define a disagreement with management as a financial
accounting, reporting, or auditing matter, whether or not resolved to our satisfaction, that could be
significant to the financial statements or the auditor’s report. We are pleased to report no such
disagreements arose during the course of our audit.

Management Representations

We have requested certain representations from management that are included in the management
representation dated December 1, 2020.

Management Consultations with Other Independent Accountants

In some cases, management may decide to consult with other accountants about auditing and accounting
matters, similar to obtaining a “second opinion” on certain situations. If a consultation involves
application of an accounting principle to Supervisory Union’s financial statements or a determination of
the type of auditor’s opinion that may be expressed on those statements, our professional standards
require the consulting accountant to check with us to determine that the consultant has all of the relevant
facts. To our knowledge, there were no such consultations with other accountants.

Other Audit Findings or Issues

We generally discuss a variety of matters, including the application of accounting principles and auditing
standards, with management each year prior to retention as the governmental unit’s auditors. However,
these discussions occurred in the normal course of our professional relationship and our responses were
not a condition of our retention.

With respect to the supplementary information accompanying the financial statements, we made certain
inquiries of management and evaluated the form, content and methods of preparing information to
determine that the information complies with accounting principles generally accepted in the United
States of America, the method of preparing it has not changed from the prior period, and the information
is appropriate and complete in relation to our audit of the financial statements. We compared and
reconciled the supplementary information to the underlying accounting records used to prepare the
financial statements, or to the financial statements themselves.

This information is intended solely for the use of the School Board and management of the Essex North
Supervisory Union and is not intended to be and should not be used by anyone other than these specified
parties.

Very truly yours,

Fothengits oo ke Valla,

FOTHERGILL SEGALE & VALLEY, CPAs
Vermont Public Accountancy License #110
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Physical: 318 Christian Hill Canaan, VT 05903
Mailing: PO Box 100 Canaan, VI 05903
Phone: 802-266-3330 ext. 204 Fax: 802-266-7085

FY 2021-2022
Annual Public Notice of Non-discrimination

[As required by the 1979 Guidelines for Eliminating Discrimination in Vocational Education Programs (34 CFR part 100, App. B, IV-O)]

ESSEX NORTH SUPERVISORY UNION
99 School Street
Canaan, Vermont 05903

CANAAN SCHOOLS is pleased to announce that it is offering, among other programs, the following
Career and Technical Education Programs of Study for the school year 2021-2022:

Business Administration & Technology
Building Construction & Restoration Carpentry
Diversified Agriculture & Natural Resources
Fire and Emergency Services

Advanced Integrated Manufacturing

Anyone interested in more information about these programs should call the school at (802) 266-8910 or
go to Canaan School’s website at www.canaanschools.org and look under Career & Technical Center.

THE ESSEX NORTH SUPERVISORY UNION does not discriminate on the basis of race, color, national
origin, sex, disability, religion, sexual orientation, gender identity, age, and marital status in admission or
access to, or treatment or employment in, its programs and activities. The ESSEX NORTH SUPERVISORY
UNION provides equal access to the Boy Scouts and other designated youth groups.

THE ESSEX NORTH SUPERVISORY UNION offers additional services to students with limited English
language skills or with disabilities so that they may benefit from these programs. Individuals wishing to
obtain information about the existence and location of accessible services, activities, and facilities
should contact the 504 Coordinator (information below).

The following persons have been designated to handle inquiries regarding the non-discrimination
policies:

Karen Conroy, Superintendent Jennifer Lawcewicz
Title IX Coordinator 504 Coordinator

99 School Street 99 School Street
Canaan, VT 05903 Canaan, VT 05903
(802) 266-3330 x202 (802)266-8910

**The Essex North Supervisory Union includes Canaan Schools and all of its programs, preK-12. This
notice addresses all regions of Canaan Schools, as well as the vocational programs.

Averill, Avery’s Gore, Bloomiield, Brunswick, Canaan, East Haven, Ferdinand, Granby, Guildhall, Kirby, Lemington, Lewis,
Maidstone, Norton, Warner’s Grant, Warren's Gore, Victory

“Serving Children in the Commumnities of (anaan aid NEK Choice Sclool Districls”
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Essex North Supervisory Union
FY22 Approved Budget
. Approved Proposed
Expendltur'es Budget Budget Increase NEK Choice Canaan
SUPERINTENDENT'S OFFICE (Fngl) (FYZgZ) (Decrease)
GENERAL COSTS
SUPERINTENDENTS OFFICE:
Superintendent Salary $106,000 $111,000 $5,000 $55,500 $55,500
Treasurer Salary $1,615 $1,680 $65 $840 $840
Business Administrator Salary $55,702 $57,930 $2,228 $28,965 $28,965
Admin Asst/Accounts Payable/NEK Residency Clerk Salary $33,280 $34,611 $1,331 $17,306 $17,306
Payroll & Human Resource Benefits Coordinator Salary $37,315 $38,808 $1,493 $19,404 $19,404
Benefits $125,366 $121,933 ($3,433) $60,967 $60,967
Advertising $1,575 $1,654 $79 $827 $827
Audit Services $11,445 $11,000 ($445) $5,500 $5,500
Cleaning Costs $0 $3,900 $3,900 $1,950 $1,950
Computer Equipment $500 $2,125 $1,625 $1,063 $1,063
Contracted Services $6,295 $6,075 ($220) $3,038 $3,038
Dues & Fees-Registrations/Memberships $7,875 $8,164 $289 $4,082 $4,082
General Supplies $4,235 $5,162 $927 $2,581 $2,581
Lease-NEK Expense Only (Was heat exp in FY 21) $3,750 $2,723 ($1,028) $2,723 $0
Legal Services $2,550 $5,000 $2,450 $2,500 $2,500
Postage $2,038 $1,891 ($147) $946 $946
Prof/OLT Liab. Ins-Errors & Omissions/Liability Ins. $5,000 $5,117 $117 $2,559 $2,559
Repairs/Maintenance $0 $480 $480 $240 $240
Software $20,770 $20,100 ($670) $10,050 $10,050
Telephone/Internet $9,123 $9,780 $657 $4,890 $4,890
Trash Removal $0 $2,600 $2,600 $1,300 $1,300
Travel Expenses $7,000 $4,500 ($2,500) $2,250 $2,250
Tuition Reimbursement $2,000 $2,000 $0 $1,000 $1,000
Total Supervisory Union Expenditures: $443,434 $458,233 $14,799 $230,478 $227,755
Approved Proposed Increase
Expenditures Budget Budget (Decrease) NEK Choice Canaan
TRANSPORTATION (FY21) (FY22)
Owned Bus-Salary $10,152 $11,420 $1,268 $0 $11,420
Owned Bus-Benefits $777 $874 $97 $0 $874
Owned Bus-Repairs, Inspections, Fuel, Fees $10,000 $8,515 ($1,485) $0 $8,515
Owned Bus-Lease Year 2 out of 3 $0 $13,829 $13,829 $0 $13,829
Bus Service-Contracted Reg Student Transportation $191,323 $188,400 ($2,923) $0 $188,400
Bus Service-Athletic Transportation, Contracted $34,450 $28,417 ($6,033) $0 $28,417
Bus Service-Music/Field Trips Transportation, Contracted $19,500 $19,500 $0 $0 $19,500
Bus Service-CTE Transportation, Contracted $4,500 $26,250 $21,750 $0 $26,250
Total Transportation Expenditures: $270,702 $297,205 $26,503 $0 $297,205
Approved Proposed Increase
Expenditures Budget Budget (Decrease) NEK Choice Canaan
NON SPECIAL ED (FY21) (FY22)
Salaries-Director/Asst Director/Admin Asst/Teacher/Paras $61,239 $117,996 $56,757 $46,407 $71,589
Benefits-Director/Asst Director/Admin Asst $17,463 $32,834 $15,371 $10,515 $22,319
Contracted Services-504 Only BMH,LI,Deaf,PT,0T,SLP,Blind $31,790 $16,380 ($15,410) $0 $16,380
Equipment-504 Students $3,500 $1,000 ($2,500) $1,000 $0
General Supplies-504 Students $1,000 $1,500 $500] $500 $1,000]
Total Non Special Ed Services: $114,992 $169,710 $54,718 $58,422 $111,288|
Approved Proposed N,
Expenditures Budget Budget i) NEK Choice Canaan Other Other
SPECIAL EDUCATION /SERVICES (FY21) (FY22)
Salaries-Director/Asst Director/Admin Asst/Teachers/Paras/Subs $504,689 $513,656 $8,967 $165,345 $339,922 $0 $8,389
Salaries-Teachers/Paras (IDEA Grant) $65,966 $70,475 $4,509 $10,570 $59,905 $0 $0
Benefits-Director/Asst/Admin Asst/Teachers/Paras $259,737 $233,245 ($26,492) $51,251 $180,519 $0 $1,475
Benefits-Teachers/Paras (IDEA Grant) $57,756 $55,096 ($2,660) $8,264 $46,832 $0 $0
Advertising $500 $1,000 $500 $500 $500 $0 $0
Contracted Services-(IDEA Grant) $3,954 $0 ($3,954) $0 $0 $0 $0
Contracted Services-PT/OT/Speech/Visions/Deaf/Prof Dev $256,412 $277,790 $21,378 $224,664 $49,350 $3,776 $0
Dues & Registrations $9,800 $11,649 $1,849 $4,791 $6,858 $0 $0
Equipment $16,500 $21,579 $5,079 $9,245 $12,334 $0 $0
Equipment Maintenance $1,000 $1,000 $0 $250 $750 $0 $0
General Supplies-Special Ed $14,650 $19,097 $4,447 $7,810 $11,287 $0 $0
Postage $1,000 $1,300 $300 $650 $650 $0 $0
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Telephone $700 $1,500 $800 $750 $750 $0 $0
Transportation-Turning Points/New School of Montpelier $66,606 $27,700 ($38,906) $12,700 $15,000 $0 $0
Travel-Director/NEK Case Manager $8,652 $4,500 ($4,152) $1,685 $2,815 $0 $0
Tuition-Out of District Placements/LI Spec Ed Tuition $246,521 $193,031 ($53,490) $140,368 $52,663 $0 $0
Totals for Special Education Expenditures: $1,514,443 $1,432,618 ($81,825) $638,843 $780,135 $3,776 $9,864
Approved Proposed e
Expenditures Budget Budget (Decrease) NEK Choice Canaan
GRANTS/Medicaid Funds (FY21) (FY22)
Salaries $154,273 $82,631 ($71,642) $17,765 $64,866
Benefits $75,583 $45,823 ($29,760) $8,795 $37,028
Contracted Services $32,368 $51,400) $19,032 $23,644 $27,756
Supplies $8,060) $0 ($8,060) $0 $0
Totals for Grant/Medicaid Expenditures: $270,284 $179,854 ($90,430) $50,204 $129,650
| Grand Total of All Expenditures: |  $2,613,855] $2,537,620]  ($76,235)] $977,946)  $1,546,033]
Revenue Statement Revised Estimated Increase NEK Choice Canaan
SUPERINTENDENT'S OFFICE/TRANSPORTATION (FY21) (FY22) (Decrease)
Transportation Aid Revenue from State $75,000] $71,000] ($4,000) $0 $71,000
Interest $1,000 $1,000 $0 $500 $500
SU Assessments $406,920 $435,630 $28,710 $219,175 $216,454
Transportation Assessment $195,702, $226,205 $30,503 $0 $226,205
E-Rate Reimbursement $4,200| $0 ($4,200) $0 $0
Prior Year Surplus $31,314 $21,603 ($9,711) $10,802 $10,801
Total Superintendents Office/Transportation Revenue: $714,136 $755,438 $41,302 $230,478 $524,960
Revenue Statement Revised Estimated Increase NEK Choice Canaan
NON SPECIAL ED SERVICES (FY21) (FY22) (Decrease)
Contracted Services-PD to ENSU $114,992 $169,710 $54,718] $58,422 $111,288
Total Non Special Ed Revenue: $114,992 $169,710 $54,718 $58,422 $111,288
Revenue Statement Revised Estimated Increase .
SPECIAL ED SERVICES (FY21) (FY22) Timeg) | e Canaan Other s
EEE Assessment from District $86,464 $22,183 ($64,281) $4,642 $17,541 $0 $0
EEE Grant from State $25,000) $30,400) $5,400 $6,384 $24,016 $0 $0
Special Ed Reimbursement from District $525,781] $526,583] $802 $253,808 $261,250 $1,661 $9,864
Mainstream Block Grant $209,400 $212,400 $3,000 $64,444 $147,956 $0 $0
Intensive Reimbursement from State $508,736| $498,736| ($10,000) $280,883 $215,738 $2,115 $0
Special Ed Extraordinary Reimbursement from State $31,386) $16,745 ($14,641) $9,848 $6,897 $0 $0
IDEA-B Grant Ages 3-21 $123,722 $125,571 $1,849 $18,834 $106,737 $0 $0
IDEA-B Preschool Grant $3,954 $0 ($3,954) $0 $0 $0 $0
Total Special Ed Revenue: $1,514,443] $1,432,618 ($81,825) $638,843 $780,135]  $3,776 $9,864
Revenue Statement Revised Estimated Increase .
Grants/Medicaid (FY21) (FY22) (Decrease) NEK Choice Canaan Other Other
NEKCA Grant $2,739 $0 ($2,739) $0 $0
CFP Grants $223,434 $116,175 ($107,259) $20,912 $95,263
Medicaid Grant $44,111 $63,679 $19,568] $29,292 $34,387
Total Grants/Medicaid Revenue: $270,284 $179,854 ($90,430) $50,204 $129,650
| Grand Total All Revenues: |  $2,613,855] $2,537,620|  ($76,235)] $977,947|  $1,546,033]  $3,776] $9,864]
Student Population by Town
Town Pre-K Grades K-6 Grades 7-12 Total
Bloomfield 1 10 10 21
Brunswick 4 6 10
Canaan 10 64 a7 171
East Haven 3 17 23 43
Ferdinand 2 2
Granby 6 6
Guildhall 4 13 12 29
Kirby 12 66 50 128
Lemington 7 7 14
Maidstone 1 9 6 16
Norton 5 6 11
Victory 2 4 6
Grand Total 31 197 229 457




Report of the Director of Student Support
Jennifer Lawcewicz

As | reflect upon the many achievements and challenges of the past year, | am thankful for the talented and
flexible special education team | am so fortunate to work with. Together, we have adapted and stretched to
support not only all students on education plans, but many other students who struggled with remote
learning.

At Canaan Schools, we currently have three special education teachers and 11 paraprofessionals who
support 31 students with individualized education plans (IEPs). | provide case management for the other 30
students at Canaan who are on 504 or education support plans. Our Administrative Assistant, Lori
Kolatschek, manages the accounting, payroll, and Medicaid for our department in collaboration with the
main office.

| am proud of the improvements we have made as a department. We have successfully increased our
contracts with in-person related service providers to include Speech & Language, Occupational Therapy,
Physical Therapy, Sign Language, Teacher of the Blind and Visually Impaired, Teacher of the Deaf, and
the UVM |-Team. The addition of Irene Simons from Northeast Kingdom Human Services has brought in-
person therapy and behavioral supports to many students in need. We have also expanded our own
capacity to provide evaluations by purchasing evaluation materials and conducting them primary in-house.
Additionally, we have been able to reduce our out of district placements from 5 students down to 2 students
district-wide.

In the NEK Choice District, my Associate Director, Beth Lemnah, has worked hard to ensure that the needs
of all students are being met. She currently oversees 53 students on IEP/504/EST plans as well as
ensuring the evaluations of any new referrals or 3-year re-evaluations are completed. | oversee the other 7
students who attend schools in the northern portion of the NEK Choice district. Beth has been instrumental
in assisting Riverside School with their transition to becoming approved for special education, which is
allowing them to provide special education services for NEK Choice students at their school of choice.

Looking forward, we are working to develop a life skills program for students with significant learning needs
at Canaan Schools so we can provide more individualized and meaningful opportunities for students
through authentic experiences. By utilizing our existing staff, we are able to maximize the specialized
strengths of our teachers and work flexibly to meet student needs. We will continue to collaborate with
SAUT to ensure the needs of our shared students are being met and to proactively align course offerings
with student needs and interests.

| would like to thank the staff, administration, school boards, and community members for their continued
support as we work to continuously improve our practices in these unprecedented times. | am looking
forward to the year ahead and the opportunities it offers.

Averill, Avery’s Gore, Bloomiield, Brunswick, Canaan, East Haven, Ferdinand, Granby, Guildhall, Kirby, Lemington, Lewis,
Maidstone, Norton, Warner’s Grant, Warren’s Gore, Victory

“Serving Children in the Communities of (anaan and NEK Choice School Districls”
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NEK Choice School District
FY22 Approved Budget
Approved Proposed Increase/

SUPERINTENDENT'S OFFICE Budget (FY21) Budget (FY22) (Decrease)
Supervisory Union Assessment $203,460 $219,175 $15,715
| Total Superintendent's Office: $203,460 $219,175 $15,715|
|SCHOOL BOARD |
Board Members Salary $10,007 $10,293 $286
NEK Choice Clerk $50 $50 $0
NEK Choice Moderator $50 $50 $0
Payroll Taxes $773 $795 $22
Audit Services $8,000 $11,000 $3,000
Legal Services $2,000 $3,000 $1,000
Advertising $1,700 $1,700 $0
Postage, Printing & Publishing $500 $500 $0
Dues & Fees-VSBA Data/Dues/New Member Trainings $3,323 $3,400 $77
Supplies $200 $200 $0
| Total School Board: $26,603 $30,988 $4,385|
| TREASURER |
Treasurer Salary $544 $1,200 $656
Payroll Taxes $42 $92 $50
General Supplies $100 $100 $0
| Total Treasurer: $686 $1,392 $706|
|[REGULAR EDUCATION: PreK Tuition |
Tuition-Location TBD PreK $3536 FY 22 (7) $24,115 $24,752 $637
| Total PreK Tuition (7 students): $24,115 $24,752 $637|
|[REGULAR EDUCATION: Elementary Tuition |
Tuition-Location TBD New Kindergarteners (4) $60,000 $68,000 $8,000
Tuition-Barnet (3) $0 $54,000 $54,000
Tuition-Burke Town K-6 (5) $76,500 $89,215 $12,715
Tuition-Canaan K-6 (9) $170,000 $171,000 $1,000
Tuition-Clonlara K-6 (2) $41,080 $30,610 ($10,470)
Tuition-Colebrook Elementary K-6 (4) $75,272 $77,124 $1,852
Tuition-Concord K-6 (4) $76,500 $71,372 ($5,128)
Tuition-Groveton Elementary K-6 (2) $50,765 $32,014 ($18,751)
Tuition-Lancaster Elementary K-6 (10) $164,611 $174,260 $9,649
Tuition-Lunenberg Elementary (1) $15,300 $17,843 $2,543
Tuition-Lyndon Town K-6 (7) $61,200 $124,901 $63,701
Tuition-Newark K-6 (3) $107,100 $53,529 ($53,571)
Tuition-Peacham K-6 (1) $0 $18,270 $18,270
Tuition-Riverside K-6 (47) $640,123 $719,335 $79,212
Tuition-St. Johnsbury School K-6 (6) $56,182 $66,096 $9,914
Tuition-Stratford K-6 (9) $100,864 $154,692 $53,828
Tuition-Sunnybrook Montessori K-6 (4) $0 $19,260 $19,260
Tuition-Sutton K-6 (3) $30,600 $53,529 $22,929
Tuition-Thaddeus Stevens K-6 (6) $160,031 $91,830 ($68,201)
Tuition-Waterford K-6 (5) $76,500 $90,000 $13,500
Tuition-Woodland Community K-6 (1) $9,690 $10,300 $610

Total Elementary Tuition (136 students): $1,972,318 $2,187,180 $214,862 |
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NEK Choice School District

FY22 Approved Budget
Approved Budget |Proposed Budget | Increase/
REGULAR EDUCATION: Secondary Tuition (7-8/9-12) (FY21) (FY22) ]
Tuition-Burke Town 7-8 (1) $76,500 $17,843 ($58,657)
Tuition-Canaan 7-8 (6) $37,000 $120,000 $83,000
Tuition-Clonlara 7-8 (1) $0 $16,720 $16,720
Tuition-Colebrook Elementary 7-8 (1) $37,636 $19,281 ($18,355)
Tuition-Concord 7-8 (3) $30,600 $53,529 $22,929
Tuition-Danville 7-8 (1) $0 $18,000 $18,000
Tuition-Groveton Middle 7-8 (1) $0 $16,007 $16,007
Tuition-Lancaster Elementary 7-8 (6) $91,450 $104,556 $13,106
Tuition-Lyndon Town 7-8 (5) $30,600 $89,215 $58,615
Tuition-Newark 7-8 (4) $61,200 $71,372 $10,172
Tuition-Riverside 7-8 (17) $276,278 $284,240 $7,962
Tuition-St. Johnsbury School 7-8 (2) $11,236 $22,032 $10,796
Tuition-Stratford Public 7-8 (1) $16,811 $17,188 $377
Tuition-Thaddeus Stevens 7-8 (2) $43,645 $33,440 ($10,205)
Tuition-Waterford 7-8 (1) $15,300 $0 ($15,300)
Tuition-Woodland Community 7-8 (1) $9,690 $10,300 $610
Tuition-Arlington 9-12 (1) $17,450 $16,720 ($730)
Tuition-Burke Mountain Academy 9-12 (1) $16,252 $16,720 $468
Tuition-Canaan 9-12 (10) $129,500 $200,000 $70,500
Tuition-Charter Academy 9-12 (1) $14,280 $0 ($14,280)
Tuition-Colebrook Academy 9-12 (2) $92,062 $43,134 ($48,928)
Tuition-Danville 9-12 (3) $14,790 $54,000 $39,210
Tuition-East Burke 9-12 (1) $16,252 $16,720 $468
Tuition-Groveton High 9-12 (7) $82,839 $117,803 $34,964
Tuition-Holderness 9-12 (1) $16,252 $16,720 $468
Tuition-LEARN 9-12 (1) $10,715 $0 ($10,715)
Tuition-Lyndon Institute 9-12 (29) $370,594 $575,215 $204,621
Tuition-New Mexico Military Institute 9-12 (1) $14,582 $0 ($14,582)
Tuition-North Country Charter Academy 9-12 (1) $0 $15,682 $15,682
Tuition-North Country Union High School 9-12 (1) $17,548 $19,425 $1,877
Tuition-St. Johnsbury Academy 9-12 (21) $512,198 $407,925 ($104,273)
Tuition-White Mountain School 9-12 (1) $0 $16,720 $16,720
Tuition-White Mountain Regional 9-12 (11) $257,554 $227,348 ($30,206)
Extra Cost-St. Johnsbury Academy 9-12 Guided Studies (1) $27,720 $9,518 ($18,202)
Total Secondary Tuition (146 students): $2,348,534 $2,647,373 $298,839
Total Pre K, Elementary & Secondary Tuition (289 students): $4,344,967 $4,859,305 $514,338
REGULAR EDUCATION: Services
Total Non Special Education Services: $77,587 $58,422 ($19,165)
SPECIAL EDUCATION: Services
Total Special Education Services: $250,655 $258,450 $7,795
| Grand Total of NEK Choice School District Expenditures: $4,903,958 $5,427,732 $523,774-|
Revenue Statement Est. Revenue Est. Revenue Increase/
NEK Choice School District (FY21) (FY22) (Decrease)
Prior Year Surplus $695,090 $393,036 ($302,054)
Education Fund $4,207,868 $5,033,696 $825,828
Interest $1,000 $1,000 $0
| Total Revenue: $4,903,958 $5,427,732 $523,774|
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